GJFL – Respect & Referee Development 2010
(Presented by Michael Hemmins: GJFL Respect Co-ordinator & Referee Development Officer)
RESPECT: “Respect is the collective responsibility of those involved in football at all levels to create a fair, safe and enjoyable environment in which the game can take place...”
It is the ‘behavioural code of football’.
OUR OBJECTIVES:
· No touchline abuse with our league
· Improve recruitment/retention of participants
· Ensure that everyone enjoys their football experience within our league
· Ensure that our league has the best reputation!
What’s Involved?
· Codes of Conduct
· Players
· Officials
· Coaches
· Parents & Supporters
· New Match Report Forms – every match
· New Touchline Manager Initiative – every match
· Technical Area – every match
· Spectator Area – every match
· Coach and referee development/best practice – you do not have a right to coach or referee with the GJFL. As part of Respect, the FA can fine, suspend or expel anyone not complying to the guidelines and best practice – please don’t let this be you!
What Does It Mean?
· Behave; never use unsporting language, question match officials decisions or promote violent or illegal acts. 
· Encourage all players, coaches and match officials to enjoy their game.
· Support all the players, coaches and the officials. They are here for fun
· Take pride in the reputation of our club and our game
· It is not a case of win at all costs!
What Can We Do?
· Make sure that we have read and understood the Code of Conduct
· Make sure that we encourage players, coaches and officials to abide by their respective Code of Conduct for the whole day
· Ensure that all spectators are greeted when they arrive and shown any facilities available. This does set a positive tone for the day!
· Challenge others who break the Code of Conduct
· Report incidents to the Touchline Manager
· Always show true RESPECT
· Most importantly: be responsible for our own behaviour!

Touchline Manager:
· Who? A TM may be someone in the club or team with experience (perhaps a police officer or teacher)
· A new or existing volunteer
· Someone with authority and presence
· Someone who can remain calm
· Someone known to club/team members
· What?
· First point of contact to nip issues in the bud
· Point of contact in the game for the referee
· Remind spectators of their responsibility
· How?
· Discreetly and swiftly
· Is there to assist the smooth running of the game and the enjoyment of the game for EVERYONE
· Is the first port of call if there is a small scale incident
· Is there to reduce and diffuse problems
· Is NOT there to replace the referee or normal league sanctions
· Should never place themselves or others in danger
Referee Development & Respect
· Always try to use a League appointed referee
· GJFL plan – All referees to be FA affiliated and at least L7 (or 8 if under 18).
· The Referee’s decision is final and should never be argued publicly!
· There will be issues – let me know! 
· We want all games to be refereed and coached to the highest levels – if there are certain referees having problems, then I will try to solve them.
· The GJFL is growing to accommodate U15s, but we need more referees! We want all current U14 teams to have at least one player sign-up and qualify as a referee.
· Already have a qualified referee within your team, or know someone who would like to qualify? Let us know
Summary:
· Respect is a cornerstone of FA philosophy – if we all embrace it, it will work and the game will be better for everyone!
· Touchline Manager – please work to find at least one volunteer
· Referee Development – help us to help you! Let us know of any qualified ref’s in your team/club
· Codes of Conduct – Find them...Sign them! 
What Next?
· Check your responsibility to Respect and try to incorporate it in your coaching and your team environment
· Questions...Ideas? Let me know...
Mike Hemmins 
Tel: 0113 252 4449
Email: mike@garforthleague.co.uk 







